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well as the hard work of pupils and teachers, these successes
are underpinned by the unstinting support and encouragement
of parents and guardians, working in close partnership with the
School.

Introduction
By Crispin Hyde-Dunn
Welcome to the 2021 issue of The OD. I do hope
you enjoy reading about an extraordinary year for
our School and that you find the contents of this
issue interesting and inspiring.
I would like to start my introduction by paying
tribute to a friend and Dragon Governor,
Edmund King QC (OD 1988). The calendar
year began with the sombre news of Edmund’s
death in December 2020. Edmund was deeply
passionate about the Dragon and he credited
the School for having a truly formative effect
upon his life. As a School Governor, Edmund was
extraordinarily generous with his time, and he
made a tremendous contribution to the Dragon.
On 7 January 2021, the first day of Spring Term,
the School flag was flown at half-mast as a mark
of our deep fondness and respect for Edmund.
He was a person of high ideals, extraordinary
gifts and remarkable energy, who gave much to
others and is greatly missed across our school
community. Our thoughts and prayers remain
with his family.

Here at the Dragon, our three core values of Kindness, Courage and Respect
continue to inform all our actions. We have a long history of promoting social
impact and helping others, and this year has been no exception. Over the past
few months, we have been keen to sustain our established partnerships with local
schools, as well as becoming involved in several new community initiatives, some
of which you will read about in the following pages.

Alongside an inspiring and rigorous academic curriculum,
Dragon children have also participated in a wide variety of
extra-curricular options, including art, drama, music and
sport. In particular, September 2020 marked the launch of
Dragon QUEST, our distinctive Saturday morning enrichment
curriculum. With a planned phased introduction beginning
with pupils in E and D Block (Years 4 and 5), this exciting new
initiative has proven extremely popular. The launch has been
a great success with the children engaging enthusiastically
with a varied and inspiring choice of activities and challenges.
Whether they are keen to explore new areas in coding, classics,
cooking, or cycle repair, our pupils appear to be relishing all the
new opportunities. By popular demand, Dragon QUEST even
continued in remote form during the early 2021 lockdown! From
September, pupils in C to A Block (Years 6 to 8) will join those in E
and D Block, as Dragon QUEST becomes available to all Dragon
Prep pupils.
May I take this opportunity to thank you once again for your
continued support of the Dragon and also for all the well wishes
Lucy and I have received ahead of moving to Cambridge this
summer. It has been a privilege to lead the School. Emma
Goldsmith will join the Dragon as Head from September 2021,
and I know she will be warmly received by our whole community.

Emma Goldsmith
The governors are delighted to announce the appointment of Emma
Goldsmith as Head of Dragon School from September 2021. Andrew
Webb, Chair of Governors commented:

“Emma brings a wealth of teaching and leadership
experience and we are excited by her deep
understanding of the needs of pupils and their families.”
Emma has enjoyed notable success as Head of Winchester House
School, winning Best Head of a Prep School in the 2019 Tatler Awards.
Emma previously taught at Rugby and Oakham and was Deputy
Head at Bloxham School where she worked as a Housemistress,
setting up the first girls’ Boarding House. Emma is enthusiastically
involved with the Boarding Schools’ Association and IAPS. She is also
an active ISI Inspector and Vice Chair of ISEB.

I do hope you enjoy this issue of The OD and that it will not be too
long before the Dragon can once again welcome ODs back to
School events in person,
With very best wishes,
Crispin Hyde-Dunn

This past year of pandemic and restriction has inevitably
presented challenges for our whole School community.
However, throughout this time, thanks to the dedication
of our staff and the resilience of our young Dragons, a
Dragon Education has remained a wonderfully diverse and
enriching experience. In January, although the Spring Term
began under lockdown conditions, Dragon staff and pupils
switched seamlessly to remote live-streamed learning. We also
continued to provide our on-site provision for those Dragon
children of Key Workers. The month of March heralded the
welcome return of Dragon pupils to classrooms, playgrounds
and boarding houses, albeit in their risk-mitigating ‘bubbles’.
Alongside this, for our pupils overseas who were unable to
re-join us in person, online learning with live-streamed lessons
has ensured all our Dragons continue to stay well connected.
Among the many attributes of a Dragon Education is the
development of adaptability, creativity and resilience. The
need for these skills has been especially evident during the
COVID-19 pandemic. In this edition of The OD, you will read
how a range of ODs, including a manufacturer of PPE, an
entrepreneur, and a theatre producer, have all engaged with
different pandemic challenges.

Introducing

With this year’s schooling being a blend of both online and face-to-face
learning, our A Block’s impressive total of 43 awards to senior schools, at the
time of publication, was all the more exceptional. These 13+ awards are highly
competitive and span a range of subjects and wider-curricular specialisms. As

Development Office
+44 (0) 1865 315 416 development.office@dragonschool.org
www.dragonschool.org

I am thrilled to be appointed
as Head of the Dragon; it will be a
privilege to lead this extraordinary
school. The future is full of possibilities
and I am looking forward to meeting
the children, staff, parents
and ODs over the
coming months
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Reach for
the Sun
The Old Dragon

Community in Action

‘Illuminating Yellow’ and
‘Ultimate Grey’ are Pantone’s
colours of the year and have
been chosen for the front cover
of this year’s issue of The OD.

Asylum Welcome is an Oxford charity that works with refugees and
asylum seekers looking to build a life in the city. Edward Merson (OD
2013), his brother Johnny (OD 2011) and Arthur Higgins (OD 2013)
volunteer for the charity. They approached schools and businesses
across Oxfordshire at the beginning of this year.
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The Future of Work
Experience

Together, they have helped create a community-based project
collecting unused working laptops, which are then restored and
redistributed to help families participate in online learning. The
Dragon proudly partnered with Asylum Welcome in the Easter
Term, encouraging the Dragon community to donate old or unused
laptops, receiving them at The Lodge.

Think of the word ‘yellow’ and what springs to
mind? Sunshine, daffodils, lemons… Or more
abstractedly, maybe hope, joy or optimism. After
the dismal year we’ve all had, we are craving zesty,
upbeat yellow.
From the Spring/Summer 2021 catwalks to Amanda
Gorman’s daffodil yellow jacket worn at Joe Biden’s
inauguration, yellow is on the up. Where fashion
markets lead, interiors tend to follow. Those in the
know, such as Joa Studholme, head colourist at
Farrow & Ball, predict a return to sunnier colour
schemes, last seen in interiors back in the 1980s.
Whilst you would be brave to paint a whole room
“Illuminated Yellow”, there are other ways for those
wishing to inject a shot of yellow into their homes.
Painting a single feature can instantly add vim and
personality to an otherwise neutral space. Perhaps
you could pick out a pleasing architectural detail
such as a window reveal or an internal door. Why
not rejuvenate an old piece of furniture with a fresh
coat of paint?
A favourite trick to inject colour without
overwhelming is to paint the interior of a glazed
dresser or bookshelf, so the objects inside stand out
against the bold background. Blue and white china
would look fabulous against such an intense yellow.
With so much of the past year spent in the gloom, I
have rather less to say about ‘Ultimate Grey’ other
than it’s a good foil for yellow!
Amy Matthews (OD 1991, Current Parent)
Amy Carlisle Design

18/21
A Visual Celebration fit for The
Queen – Photographer Hugo
Rittson-Thomas (OD 1970)
talks about his latest book

Dragon volunteers (or ‘PoDs’ – Parents of Dragons) continued to
connect with Windale Primary School throughout lockdown, reading
stories to the children thanks to the creation of an online Book Circle.
With lockdown restrictions prohibiting physical visits, volunteers from
the Dragon community recorded themselves reading stories for the
children to enjoy in their own homes.

Thank you so much to everyone at the Dragon
School who helped to provide dinners for people
experiencing homelessness ... We’re especially
grateful for the turkey dinners and Christmas
puddings that we handed out on Christmas Eve so
that they could be eaten on Christmas Day

Nicky Laird, the programme co-ordinator and former Dragon parent,
worked with the Dragon Librarians to match stories to the curriculum
and Windale topics. Fifty books were selected from which volunteers
could choose their favourites; the result was 30 story recordings for
Windale children to access in lockdown. The younger children have
been able to watch and read along while the older children listened
to a range of short stories and adventures. Children could see photos
of all the volunteers and then choose a story read by someone they
recognised. It was a wonderful way for children to still connect with
the volunteers.

Nicky Laird
Former Dragon Parent

Oxford Mutual Aid

Philanthropy remains part of the core curriculum at
the Dragon. Through partnerships with local schools
and charities, creating awareness and raising funds, we
draw attention to the individuals and organisations whose
compassion, dedication and generosity are already making
a difference.
This year, the Dragon is proud to have joined the efforts of local charities
Oxford Mutual Aid (OMA) and Asylum Welcome, supporting vulnerable
people in the local community, as well as the NHS and other key workers.
We were also pleased, despite lockdown restrictions, to continue our
long-standing outreach initiative with Windale School, whereby Dragon
community members volunteer once a week to read with the children.
OMA was founded during the initial COVID-19 crisis (in August 2020) and
has since become one of the largest emergency support providers for at
risk people in Oxford, working as part of the Oxford City Community Food
Network. The Dragon worked alongside the charity over the Christmas
holidays, providing 3,000 meals, 200 meals a day, to those in need.

Thank you all so much for the time and
support you have given us this year. Each
one of you helps us to make Windale the
best it can be for our children and families
Katie Geran-Haq, Head Teacher,
Windale Primary School
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Experience and Learnings
as a Manufacturer of PPE
in 2020-2021
By Mark Johnstone (OD 1981)

Sir Thomas Malory may have been the first to write the words
‘donning’ and ‘doffing’ circa 1470 in ‘Le Morte D’Arthur’. 16th
– 18th-century gentlemen were often found putting it into
practice, and Shakespeare could certainly be argued as fond of
it; often using it in a symbolic manner alluding to both clothes
and opinions. Today, the words ‘donning’ and ‘doffing’ take on
a more profound meaning, referring to a critical process that
requires significant care when wearing personal protective
equipment, or PPE.
With PPE now part of our everyday vocabulary, and donning
and doffing critical in preventing and controlling infections,
we spoke to Mark Johnstone (OD 1981), Chief Executive of JSP
Ltd. As a UK based manufacturer of PPE, he writes about his
experiences during the COVID-19 pandemic, the family behind
the business, and the future of PPE.

JSP (Johnstone Safety Products) Ltd was founded in 1964 by my father and JSP Chairman, Clive
Johnstone. Following my nine years at PricewaterhouseCoopers, qualifying as a Chartered
Accountant and working in a wide variety of roles worldwide, I joined JSP in 1999. I left the
Dragon for St Edwards (‘Teddies’) in 1981 and was followed by my brothers, James (OD 1983)
and Tim (OD 1988).
Whilst my youngest brother, Tim, works in Fintech, I have the pleasure of working with James,
an Engineer, at JSP. We make a good team; our skill sets are very complementary, and we
seldom trip over each other. More often than not, he is busy trying to put out the fires that I
have started!
We manufacture safety products (or PPE as it’s now so famously known) locally in West
Oxfordshire and internationally in Germany, the USA, the UAE and China. We also have sales
and marketing offices worldwide.

Mark Johnstone (OD 1981),
Chief Executive of JSP Ltd.

My wife, Lisa and I have three children. The eldest has followed in the footsteps of my brothers
and I, and moved on to Teddies. Our youngest two are both current Dragons in A and C
Block. Like me, they are enjoying the Dragon and, as I always say, learning more outside the
classroom than in it. The Dragon is such a unique place with such great camaraderie all-round.

One year ago, I was recovering from a ski jump gone wrong, just
outside Davos. I was brilliantly put back together and can now say I
am bionic with a superb Swiss Titanium shoulder thanks to the medical
professionals of Flurystiftung Hospital, Schiers. I felt that I was flying into
a COVID-19 storm as I travelled back from Zurich. Coronavirus cases were
rising, there was nothing but news of the pandemic in the media, the ski
season was abruptly ended, and the airport was virtually empty.
I was still a bit groggy following my operation. However, I looked forward
to getting back to work; there was a job to be done. JSP telephones were
ringing off the hook and our factory in China had been commandeered
by the Chinese government to make respirators for their needs.
Within a day of being back in the office, I received a phone call from the
Deputy Chief Medical Officer (CMO) at Oxford University Hospitals (OUH).
Two days later, I went for a meeting at the John Radcliffe Hospital with all
the great and the good from Intensive Care, Virology, Supply Chain etc.
There was deep concern in the air as OUH had been informed that they
would be a major treatment hub for COVID-19 patients that same week.
Being a UK manufacturer and having overseas operations, we are
thankful to have a level of resilience. Although this was not nearly at the
levels required overall, I was able to clearly lay out which JSP products
could be manufactured here, in our West Oxfordshire facilities. The
Deputy Chief Medical Officer at the time, was very experienced working
within pandemic situations, having previously treated Ebola patients in
West Africa. We quickly understood each other and were able to set out a
plan for a very rigorous and structured Respiratory Protective Equipment

(RPE) programme as part of OUH’s Infection Control Plan. As a company,
we backed this up with four of our employees giving around-the-clock
training to OUH staff.

We have certainly learnt a considerable
amount during this time. We have since
invested vast sums in expanding our UK
and Germany RPE manufacturing bases
with fully automated production lines
Our ‘Oxford plan’ became recognised, and JSP has since supplied around
half of the UK’s NHS Trust Hospitals -- including UCLH, Imperial, Reading,
Bristol, Birmingham, Warrington, Glasgow and many others. The result
has been incredible, with the Deputy Chief Medical Officer confirming that
not only has OUH had the lowest level of infections of medical staff in the
UK but also worldwide (from all the available data he viewed).
We have certainly learnt a considerable amount during this time. We
have since invested vast sums in expanding our UK and Germany RPE
manufacturing bases with fully automated production lines. We are
also investing in Research & Development, as we have seen that, unlike
in industry, there is a vast amount of opportunity for innovation in
protecting people in healthcare worldwide. JSP hopes to be leading that
charge in future.
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John Warner (OD 2007)
When the pandemic first hit,
orchestras the world-over fell silent,
and the livelihoods of millions of
freelancers disappeared almost
overnight. The orchestra I founded
back in 2018, Orchestra for the Earth,
harnesses the power of music to
inspire climate action. Pandemic or
no pandemic, our mission is to spread
optimism and motivation to as many people as possible. So, despite
the challenges, we have found ways of keeping the music — and our
message — alive.

Since March 2020, blows to the theatre industry
have come thick and fast, it all feels a bit of a blur
now. I cancelled one production in March last year,
one in May and another in July, but the realisation
that we’d be looking at over a year of theatre
closures only crept up gradually.
And yet, we have adapted. If there’s one thing to be
said of theatre people, it’s that they’re resourceful.
I work for a small company called Wayward
Productions which, before the pandemic, was
developing a stage show about nursing based on
Christie Watson’s book ‘The Language of Kindness’.

The time-lag we’re all now familiar with on video calls makes playing
in real-time over the internet impossible, so we use something called
multi-tracking. I record myself playing an orchestral piece on the piano
and send it to the musicians, who then record their individual parts with
my mastertrack playing in one ear. The separate recordings are mixed
together, and voila: you have a complete performance. The ease of
simply breathing and playing together is replaced by hours of re-takes
and post-production, but the results are stunning.

Theatre Missing
By Jessie Anand (OD 2004)

We started small, with just five musicians and a singer for a candlelit
video to mark Earth Hour in March 2020. Eight months later, the year
culminated in a performance of Mahler’s monumental ‘Resurrection’
symphony with the Self-Isolation Choir, involving hundreds of musicians
and singers from all around the world. No two of us were ever in the
same room.
While we still long for the spark of playing live — that magical, intangible
connection between performers and each other, as well as performers
and audience. These concerts have reached thousands of people
internationally, raised funds for a variety of environmental causes, and,
I hope, brought joy, inspiration, and hope to many.
www.orchestrafortheearth.co.uk

I still remember the moment on 16 March 2020 when Boris Johnson advised in his press
conference that people should not go to the theatre. It was generally thought to be a bit
of a cop-out amongst my colleagues in the industry: he exerted enough moral pressure
that theatres felt obliged to close. But, because the closures weren’t mandatory, theatre
producers could not claim insurance under force majeure clauses. The point was moot:
even now, insurers are not paying out for cancellations required by law.

The Language of Kindness in Rehearsal

We halted production on the show during the
first lockdown and instead conducted sociallydistanced interviews with critical care nurses to
understand their experience of working through
the pandemic. These were made into a radio
feature as part of the BBC Culture in Quarantine
season, and we hope that some of the nurses’
stories will make it into the eventual production.

I’d been to the theatre only a few days before to see a production of Caryl Churchill’s
appropriately dystopian drama ‘Far Away’. The run had sold out weeks earlier, but the
auditorium was only about two-thirds full: by that time, panic had set in, and the play’s
content didn’t feel so unimaginably far away at all.

John Warner Conducting at a Farm in Cornwall for Good Energy
� Emily Whitfield-Wicks/PA Wire

Dragon taught me that I
shouldn’t be afraid to get my
hands dirty

This kind of reimagining of projects can be seen
all across the industry, as theatre-makers become
overnight experts in digital technologies. A
freelance director I know lost six months’ worth of
work and quickly set his mind to creating an app
that allowed people to sing together in real time,
but remotely. Invention and resilience really are
the name of the game in theatre – and producers,
in particular, are used to taking risks that, in other
fields, might be regarded as nonsensical. In what
other industry do you earn a headline in the New
York Times just for breaking even?
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If there’s one thing
to be said of theatre
people, it’s that
they’re resourceful

Vishal Mahadkar (OD 1992)
Lockdown is a word that I have come to both hate and fear. I landed in
Mumbai on 14 March 2020, leaving my family in San Francisco to begin work
on a feature film that I’d put on hold. It was the beginning of the coronavirus
pandemic, and I had to wear a mask throughout my 24-hour journey. For the
next 14 days, I was in quarantine. Ten days in, a country-wide lockdown was
enforced; leaving home was only permitted for buying essential items. What
began as a 14-day quarantine became two months alone.
Work was at a complete standstill, and my feature film was shelved indefinitely.
My friends working in other industries were in a state of panic, too. I love my
work, and not being on a film set made this one of the most painful periods of
my life.
After two months of an isolating lockdown, I boarded an evacuation flight
and returned to my family in San Francisco. The only thing that made up for
the loss of work was being reunited with my family. I have had a great year
spending time with my wife and young children. However, a year into the
coronavirus pandemic, the damage to my industry has been catastrophic.
With vaccinations now in place and word of theatres opening soon, one can
only hope things begin to get back to ‘normal’. As for my professional journey,
a fragile sense of hope pushes me forward. Discussions with a couple of good
studios have resumed, and if destiny sides with me, I hope to be back in the
director’s chair by the end of the year.

Of course, there are benefits to the industrywide slowdown. Theatres are able to undertake
much-needed refurbishment projects. There’s
a levelling effect – even huge stars are out of
work, and so it’s not hard to convince them to
participate in smaller projects that would never
have been compatible with their pre-pandemic
diaries. And we can think long-term, dreaming
of future projects, rather than always focusing
on what is immediately in front of us. In some
ways, this has reminded me of my student days
(dingy bars excluded), when we theatre types
would come up with wildly ambitious plans
about shows we could make together after
we graduated. But I’m a reasonably practical
person, and by my third year, I was impatient to
get out into what I considered the ‘real’ world.
The same is true now – there is a limit to how
much we can be satisfied by dreaming.
Some theatre producers have tried to produce
live shows in spite of everything. I was very
impressed by the theatre I saw during the brief
window last year when it was allowed: smaller
casts and social distancing on stage were
made to feel entirely natural. But the risk has
not always paid off. Restrictions often change
more quickly than a show can get off the
ground, and some productions have reached
opening night only to be closed down again.
And so, I have been sitting tight, waiting for
greater certainty that never comes. I have spent
vast amounts of time over the past few months
trying to raise funds, broker partnerships and
devise risk assessments so that we can get

Lucy Evans (OD 2001)
It’s been a strange year in so many ways: a
heady mixture of apathy and wild productivity,
of acceptance and FOMO. During the first
lockdown, I felt a sort of manic desperation
to evolve under the circumstances. Within my
theatrical private events company, Revels in
Hand, we worked insatiably to remould our
offerings, creating VR performances and doorstep
Song-a-gram style Shakespeare offerings that we
called Roaming Revellers. We got glowing reviews
in The Telegraph and lots of excitement from
potential clients, but then nothing took off. It’s
undoubtedly been demoralising. It’s hard not to
try and stay active, but you have to throw every bit
of spaghetti at the wall knowing full well that none
of it is likely to stick.
On top of that, we don’t know what the world will look like on the other side,
let alone the theatre industry. It’s impossible to plan for. Meanwhile, as an
actor, I accepted that the year would be stagnant work-wise and came to
terms with just sitting back for the first time in my career. Then ironically, as
an actor, I became pretty busy, thanks to my brother creating Staged in the
same house I was locked down in. Self-tape requests are coming through
on a much more regular basis too, which is exhausting because, well they’re
exhausting! But I’m being considered for jobs I don’t think I’d have got in the
room for before. Perhaps with self-tapes becoming the only mode of casting
TV and film at the moment, more people are being considered for certain
roles, which is excellent news for us jobbing but lesser-known actors.

back to making live theatre as soon as it is
feasible. It’s often frustrating work. People
are reluctant to make commitments,
and it’s exhausting to be in limbo all the
time, not quite sure what future you’re
planning for. Even more worrying, the
whole industry is financially crippled,
and the usual sources of funding vastly
overstretched. But we have seen so many
generous people stepping forward to help
that my faith in the future of theatre isn’t
really shaken. Surveys overwhelmingly
suggest that audiences still value live
experiences – and, for all the good that
digital theatre has done over the past few
months, it is no replacement.
I know that theatre producing is a
ridiculous job. It is so ridiculous that my
parents still despair of my career choice –
which I’m secretly pleased about because
it’s the only way I’ve ever rebelled. But I
was educated at two excellent Oxford
schools, the Dragon and Oxford High,

Paul Chahidi (OD 1982)
Theatre has been the worst hit of all the media
in which an actor can work. Unlike TV, film and
radio, which can and have continued throughout
lockdown, live performance - the gathering
together of human beings in one space to share
the experience of watching and listening to a
story being acted out - is the lifeblood of theatre.
Many actors, all of whom are self-employed, have
fallen through the cracks and are ineligible for
government help, added to which, there is very
little alternative work for them to earn a living from.
Theatre and its actors are hugely resilient. However,
my worries are twofold. Firstly, that many talented
people will have left the profession by the time the
pandemic ends. Secondly, when we come out of all
this, the profession as a whole should not go back
to the status quo ante, or worse, steer a timid and
conservative course in terms of programming, training and inclusivity. Rather,
it should double down on its efforts to reach out to communities and groups
that - whether through economic circumstances, sexual orientation, ethnicity
or disability - have so far felt excluded or put off even contemplating joining the
acting profession and creative industries.
A very good case was made during this pandemic by leaders in the creative
industries for the vital contribution of the Arts to both the economy and the
mental wellbeing of the nation. Those of us involved in telling stories have
a responsibility to tell the stories from as diverse a range of experiences as
possible. All our lives will be the richer for it.

Jessie Anand (OD 2004)

and both instilled in me a sense that there
was nothing I couldn’t do. This was partly
because of the support and the resources
they offered, but also because I was
put through my paces so rigorously at
school that everything since has seemed
genuinely easy! In particular, the Dragon
taught me that I shouldn’t be afraid to
get my hands dirty. As a child, this did not
come naturally to me. But now it is vital:
we all have to muck in to get theatre back
up and running.
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Bookshelf
The Dragon is keen to keep abreast of published OD writing, books of
OD interest and about ODs. Here are publishers’ descriptions of books
received by the Development Office since the last issue of The OD.

Patrick Dobbs (OD 1949)

Pico Iyer (OD 1970)

Tales from a Mountain Farm

This Could Be Home

ISBN: 978-1908146052
Published: 4 September 2020

ISBN: 978-1912098552
Published: 5 September 2019

“Dobbs’ poetry will appeal to anyone who cares for
the legacy of Romantic poetry, delights in the rich
lexicon of rural life, and appreciates the importance
of conserving deep knowledge of specific
environments and ecologies”. Helen May Williams
Fresh and invigorating, Dobbs brings his characters
to life, bursting through the pages in words, which
express his love and respect for the environment which enfolds his home in the
Carmarthenshire Fan.
Patricks’ book is available to purchase through him directly. Please email
dobbsblaenau@gmail.com
John Spurling (OD 1949)

A Mirror for Monkeys
ISBN: 978-0715653623
Published: 22 April 2021

Lady Antonia Fraser (OD 1944)

The Case of the Married
Woman: Caroline Norton,
a 19th century Heroine
who wanted Justice for
Women
ISBN: 978-1474610926
Published: 6 May 2021

Author’s Corner Page 16/17

Poet, pamphleteer and beauty, Caroline Norton dazzled nineteenthcentury society with her vivacity and intelligence. After her marriage
in 1828 to the MP George Norton, she continued to attract friends
and admirers to her salon in Westminster, which included the young
Disraeli. Most prominent among her admirers was the widowed
Prime Minister, Lord Melbourne. Racked with jealousy, George
Norton took the Prime Minister to court, suing him for damages on
account of his ‘Criminal Conversation’ (adultery) with Caroline. A
dramatic trial followed. Despite the unexpected and sensational
result - acquittal - Norton legally denied Caroline access to her three
children under seven. He also claimed her income as an author for
himself, since the copyrights of a married woman belonged to her
husband.
Yet Caroline refused to despair. Beset by the personal cruelties
perpetrated by her husband and a society whose rules were set
against her, she chose to fight, not surrender. She channelled her
energies in an area of much-needed reform: the rights of a married
woman and specifically those of a mother. Over the next few years
she campaigned tirelessly, achieving her first landmark victory with
the Infant Custody Act of 1839. Provisions that are now taken for
granted, such as the right of a mother to have access to her own
children, owe much to Caroline, who was determined to secure
justice for women at all levels of society from the privileged to the
dispossessed.
Award-winning historian Antonia Fraser brilliantly portrays a
woman, at once courageous and compassionate, who refused to
be curbed by the personal and political constraints of her time.

Beneath the floorboards of a ruined house, an
18th-century memoir is discovered. It reveals the
life story of William Congreve, the acclaimed
English playwright. The lost manuscript is penned
by his faithful servant, Jeremy, who tells how they
lived together through fierce political division and
triumphal nationalism in that era of war with
France, the aftermath of the Glorious Revolution.
Upon his death a monument in Stowe is erected to honour Mr Congreve.
Atop a slender pyramid sits a monkey peering into a mirror, a court wit seeing
reflected the ironies of polite society folding in on itself as Whigs and Tories feud
with scant ground for compromise.
Through the prisms of memory and art, award-winning author John Spurling
reimagines this tumultuous period and brings to life historical figures Dryden,
Vanbrugh, Swift, Pope and Lady Mary Wortley Montagu as never before.
Alan Macfarlane (OD 1955)

Understanding the Chinese
ISBN: 978-1912603534
Published: 1 May 2020

Very few people in the West know much about
China. What they think they know is largely based
on outdated stereotypes from the mid-twentieth
century or earlier. Yet, as China emerges once again
as a world super-power and influences lives around
the globe, it is important to understand this most
ancient and largest of all civilisations.
The book is based on seventeen visits to China since 1996 by Alan Macfarlane
and his wife Sarah Harrison, travelling and filming through many remote
regions and the great emerging cities. It is also informed by teaching in
numerous Chinese universities and many friendships with Chinese students
and colleagues.
Combining history and anthropology, Alan Macfarlane lays out some of the
difficulties of mutual understanding between East and West. He then provides
over a hundred and twenty short vignettes of Chinese characteristics. The book
ends with an explanation of some of the deeper principles upon which China
has been based through the centuries.
This book is a companion to Macfarlane’s books on ‘Understanding the English
A-Z’ and ‘The Peculiarities of the English’, as well as a number of other crosscomparative studies on Britain, Nepal, Japan and China.

Award-winning travel writer Pico
Iyer delves into the soul of one of
Singapore’s most iconic landmarks,
The Raffles Hotel. As Singapore marks
the 200th anniversary of the arrival of
the British and an iconic hotel unveils
a dazzling new design, best-selling
author Pico Iyer explores how both can
offer a fresh model for our world of crossing cultures. Drawing
upon numerous stays in Raffles Hotel over thirty-five years and
the fast-ascending city around it, this lifelong “global soul” finds
new ways of considering not just yesterday, but tomorrow. What
might Somerset Maugham write if he were watching East and
West mingling around the Palm Court tonight? Why do writers
gravitate towards the foreign counter-homes that are hotels?
And how have Singapore and its iconic, intimate white-stucco
monument evolved to meet the needs of a shifting world?
Offering a seasoned observer’s meditations on multi-cultures
everywhere, Iyer whom Outside magazine calls “arguably the
world’s greatest living travel writer” draws the curtains on a
personal, thoughtful and surprising look at places we too often
take for granted.

Hugo Rittson-Thomas (OD 1970)

Wildflowers For The
Queen Page 18/21
ISBN: 978-1527249592
Published: 4 February 2021

To celebrate the 60th Anniversary
of the Coronation, HRH The Prince
of Wales called for the creation
of new wildflower meadows. The
Coronation Meadows project, led by
Plantlife and in partnership with The Wildlife Trusts and the Rare
Breeds Survival Trust, is working to achieve this goal. In this book,
renowned photographer Hugo Rittson-Thomas captures the
extraordinary results of this important conservation project.
Wildflowers for The Queen is a captivating photographic
celebration of the vast array of Coronation Meadows now found
across Britain, with stunning studio portraits highlighting the
diversity of wildflower species, from the colourful cowslip to the
eccentric snake’s-head fritillary, from the multifaceted ragged
robin to the elusive bee orchid.

Nicholas Shakespeare (OD 1970)

The Sandpit
ISBN: 978-1787301771
Published: 21 July 2020

Who do you trust with a secret that
could save the world - or destroy it? Set
on the touch-lines of a North Oxford
prep school, and written by an Old
Dragon, this is a thriller that many will
savour, especially those who have
associations with a similar institution
on the banks of the Cherwell.
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David Cuff (OD 1971)

The Last Noah
ISBN: 978-1789726824
Published: 7 October 2019

Robin and Miranda go to bed in their separate
rooms, but wake up somewhere else.
Somewhere that is alien and way outside their
comfort zone. However, as they discover more
about their new surroundings and have several
unusual adventures, they begin to suspect that
all may not be as it first seemed. As the days
progress, their passion for each other grows as
their relationship develops emotionally and physically. However, is someone
or something watching them? Why do they keep discovering things that
don’t feel right? And what’s the story behind the various androids who they
meet during their adventures?
As well as being a fast-moving science fiction adventure novel, this book
touches on several social topics. Covert surveillance; humanity’s journey
after the extinction of Earth; how Artificial Intelligence might develop; and
whether humans would, one day, upload their minds into robots and, if so,
what sort of society might result.
David Cuff built a four-decade career in operations management and
logistics, in the UK and then Western Australia, before reaching a point in
his life where he wanted to engage in something completely different; so he
wrote this, his first novel. He also composes classical-style music.

Philip Boobbyer (OD 1977)

The Life and World of Francis
Rodd, Lord Rennell (1895-1978)
Geography, Money and War
ISBN: 978-1785276620
Published: 20 January 2021

This book is a biographical study of the
geographer/explorer and banker Francis Rodd,
Lord Rennell (1895–1978), who during World War II
became an important figure in wartime military
administration. In 1943, during the Allied invasion
of Italy, he was head of AMGOT (Allied Military Government of Occupied
Territories). The book details Rodd’s contribution to British geography,
including his journeys to the Sahara in the 1920s and his work on the Tuareg,
and goes on to show the connections between geography, banking, politics
and military government in mid-twentieth-century Britain. Thus, the book
provides a window into British society in an age of great change.

And everywhere he meets not only nature, but nature lovers of all
varieties: ramblers, dog-walkers, photographers; kite-flyers, denbuilders, grass-loungers; beginners, specialists, all-rounders; or just
people out for a stroll in the sun.
Warm, humorous and full of telling detail, Into the Tangled Bank
celebrates our collective relationship with the natural world and what it
might mean to be a nature lover in Britain today.

ISBN: 978-1783965069
Published: 9 July 2020

It’s often said that the British are a nation of
nature lovers; but what does that really mean?
Lev Parikian sets out to explore the many, and
particular, ways that he, and we, experience
the natural world - beginning face down on
the pavement outside his home, then moving
outwards to the garden to wildlife reserves and
as far afield as the dark hills of Skye. He visits
the haunts of famous nature lovers - reaching back to the likes of Charles
Darwin, Etta Lemon, Gavin Maxwell, John Clare and Emma Turner - to
examine their insatiable curiosity and follow in their footsteps.

Stories and illustrations are interspersed throughout to bring those learnings to life. I also tell the wider
story of my career; how two years from my final Olympic Games, I changed my mindset from all about
winning to focusing on the people I was working with, and how my mantra: ‘What can we create
together?’ took me closer to Gold than I ever thought possible.

Lev Parikian (OD 1978)

Julia Gray (OD 1995)

Music to Eat Cake By

I, ADA

ISBN: 978-1783528745
Published: 12 November 2020

ISBN: 978-1839130076
Published: 30 September 2020

Today’s reader has choices: books
about love, about life, about death - and
everything in between. The variety is
overwhelming, bewildering. But what if
the reader could play a part in producing
something different, something about
everything, about nothing, about everything
and nothing at the same time? What if the
reader could tell the writer what to write about? Lev Parikian asked his
readers those very questions, gathered their responses and then set
out to write that book. Music to Eat Cake By is the result, a collection of
essays exploring everything from the art of the sandwich and space
travel to how not to cure hiccups and, of course, his beloved birdsong.
Lev considers each subject with his signature wit and warmth, inviting
the reader to wonder: what might we ask him to write about next?
Adrian Hallchurch (OD 1979)

Last Voyage of the Dunces
and Other Stories
ISBN: 978-1916348004
Published: 18 April 2020

A collection of twelve short stories of lust,
love and despair, dreamt up by a drifting,
chaotic mind that was always going
somewhere it wasn’t meant to be, especially
during Guv’s Latin classes. Much that’s
written about can be traced back to the
Dragon, where football in The Rink, and
playground cricket sowed love affairs with these sports. A talent for
chess, which features twice, was nurtured by ‘Longers’ Longrigg. The
title story is a cautionary tale about global warming, and there’s also
a Royal Family that’s had enough of being royal. These are stories to
make you think and feel.

Ada Byron is rich and clever, but she longs to be free. Free to explore all the
amazing ideas that come to her imagination, like flying mechanical horses
and stories inspired by her travels. Free to find love and passion beyond
the watchful gaze of her mother and governesses. And free to learn the full
truth about her father, the notorious Lord Byron. Then Ada meets a man
whose invention might just change the world - and he needs her visionary
brilliance to bring it to life … A wonderfully witty and poignant portrayal
of the young life of Ada Lovelace, the 19th-century mathematician who is
hailed as the world’s first computer programmer.
Rob Martineau (OD 1999)

Waypoints
ISBN: 978-1787331365
Published: 1 April 2021

A spellbinding travel book exploring the psychology of walking, pilgrimage,
solitude and escape.
At the age of twenty-seven, and afraid of falling into a life he doesn’t want,
Robert Martineau quits his office job, buys a flight to Accra and begins to
walk. He walks 1,000 miles through Ghana, Togo and Benin, to Ouidah, an
ancient spiritual centre on the West African coast.
Martineau walks alone across desert, through rainforests, over mountains,
carrying everything he needs on his back, sleeping in villages or on the side
of paths. Along the way, he meets shamans, priests, historians, archaeologists and kings. Martineau
begins to confront the lines of slavery and exploitation that binds his home to theirs. Through the
process of walking each day, and the lessons of those he walks among, Martineau starts to find the
freedom he craves, and builds connections with the natural world and the past.
In an extraordinary account of an adventure, and the inner journey that accompanies it, Martineau
discovers how a walking pilgrimage can change a person.
Elizabeth Longrigg (Former Parent)

The Incident
ISBN: 979-8674382980
Published: 11 August 2020

Lev Parikian (OD 1978)

Into The Tangled Bank

Learnings from Five Olympic Games is a handbook of my performance learnings. Every element that
lay behind creating my ultimate race is distilled into simple points – from the characteristics of the best
teams I was in and how we built trust, to how I learnt to handle nerves and my go-to mantras.

Frances Houghton (OD 1993)

Learnings from Five Olympic
Games
ISBN: 978-1838535209
Published: 9 October 2020

I was the first British woman to be selected
for five consecutive Olympic Games in
rowing, and only the fifth woman in any
sport to achieve this mark for Team GB.
Over my 21-year career, I won three Olympic silver medals, four World
Championship golds, and held two world records, all in different
teams and under four different coaches. But ‘success’ is an external
interpretation of what people see from the outside. It doesn’t convey
the internal lived experience.

Life has become a little humdrum for Melissa Marsh, who takes in paying
guests at the ramshackle Manor House near Oxford that she occupies with
her daughter and son-in-law. Then she receives a telephone call from a
colourful and somewhat unhinged acquaintance that unleashes a series
of events with dramatic consequences in Melissa’s own life and for those
around her. Her daughter Cassandra has been secretly tracking down the
family of her absent father and before long Gareth, eldest son of her halfbrother on a gap year from New Zealand, is on his way to visit and inadvertently stirs up emotional
complications. Melissa, meanwhile, finds herself having to cope with regular proposals from Jasper,
her long-term admirer, whose first wife left him to marry another woman and whose illness now raises
a major dilemma. And when Cassandra befriends Kitty Burns, another young New Zealander who is
unintentionally pregnant with twins, she and Melissa find themselves besieged by predicaments. Until,
one by one, solutions present themselves, and everything starts to fall into place ... While she doesn’t
shy away from confronting some of the significant moral debates of our times, Elizabeth Longrigg
writes with humour, a lightness of touch and a very obvious affection for her characters.
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Was Antonia Fraser always going to be an author? Do you
remember reading the first book that inspired you to become
the writer you are today?

Author’s Corner
Lady Antonia Fraser (OD 1944)

Yes, I remember it very well. I was a very early reader because my mother,
Elizabeth Longford, gave up working, as some people did in the 30s. Her only
job was to teach me to read, and so I read fluently by the time I was three.
I still have the book my Godmother gave me which was ‘Our Island Story’,
and I still have the original copy, which says ‘Antonia Pakenham’. That was
when I was four and a half, in Christmas 1936. It’s so inspirational that I had it
rebound a few years ago, as it was falling to bits.

You have written so many books, ‘The Case of the Married
Woman’ being your thirtieth. Do you have a favourite, and why?
I think of one book which, I feel, is very much of the moment called ‘The
Weaker Vessel: Women’s Lot in 17th Century England’. The other day, I was
recommending it to one of my granddaughters who works in the Ministry of
Education, and I started reading it again myself, and I thought, ‘Wow, I could
have written this today’. So, I think that’s my favourite. At the same time, I
have a tremendous weakness for ‘Mary Queen of Scots’ because it founded
my writing life.

‘The Case of the Married Woman’ is the story of Caroline Norton.
She is described as a woman, courageous and compassionate,
who refused to be curbed by the personal and political
constraints of her time. Why Caroline?
Well, it originally came about through one of those fortunate chances.
I wanted to do a book centred around a law case because I am very
particular about research. With Cromwell, I liked going to the battlefield and
riding over it with my spear as it were. Being at the age of 88, or whatever age
I was when I started, I couldn’t do that, and I wanted something that meant
I could be right in there, so I thought of a law case, it all takes place in one
location; I can get the record. Another granddaughter of mine, Honour, is a
lawyer, and she went online and found a copy of the trial for me to print out,
and I thought, ‘Wow!’ I was very fortunate. I think everybody has moments
in their career, which are just pieces of good fortune. I had no idea what an
extraordinary story it was.

Lady Antonia Fraser (OD 1944) is an awardwinning historian and author, and at age 88,
she takes understandable pride in being the
oldest publishing OD*. Her first fictional work
was the novel ‘King Arthur and the Knights of
the Round Table’ published in 1954. She went on
to publish several critically acclaimed works of
non-fiction starting with the 1966 published work
‘A History of Toys’. Her breakout non-fiction work
was the 1969 published ‘Mary, Queen of Scots’,
winner of the JT Black Prize for biography, a prize
which her mother had also won in 1964. Antonia
spoke to The OD ahead of the launch of her
latest work ‘The Case of the Married Woman:
Caroline Norton: A 19th Century Heroine Who
Wanted Justice for Women’.

I read that you weren’t taught history at the Dragon, and in
retrospect consider it a ‘lucky break’ in that you regarded the
subject of history as a place you can retreat to. What is it about
writing and reading history that you find so enjoyable?
I think the great Winston Churchill wrote in 1939, in one of his histories, ‘When
things were dire, you go back into the past to realise things have been worse
there, and they survived.’ I find that even the study of history takes me away
from myself and my so-called troubles, and I plunge into it.

You’ve previously described your diary as ‘your friend’. I know
that you paused writing diaries after writing the memoir of
your life with Harold Pinter, ‘Must You Go’, are you still writing
diaries today?
No, when I was writing ‘Must You Go’, it was too self-referential to be writing
a diary about a woman writing a diary, so I stopped. Now, any special event,
for example, when my son was made a QC, and we all went to Westminster
Hall, I’ll describe that. Or, if one of my granddaughters is going to get
married, I’ll write about that online and send it round. But I’m always telling
other people to keep diaries. When people ask me advice about how to be
a writer, I say, ‘There is nothing stopping you. Write’. They ask me, ‘Well, what
can I write?’ and I say, ‘Write a diary. Write it regularly. It can be once a day,
once a week, once a month, but whatever you do, write it to your schedule’.

In a 1985 interview, you describe ‘The Weaker Vessel’
as your ‘best book to date’, and ‘certainly the most
ambitious’. You have written so many books since
then, does this still remain the case, or is there
another you would now award with this description?
I think it’s like grading one’s children, in the end. You know I’m
always very keen on the book I’ve just written. I’m very keen at
the moment about the ‘Case of the Married Woman’. I think ‘The
Weaker Vessel’ may be my best book. On the other hand, ‘The
King and The Catholics’, my last book about the fight for rights
that led to Catholic emancipation, which I’m very happy to say
got good reviews, I think said something about England and
Ireland that hasn’t been said before.

You speak of the right time to read what and when.
For example, not reading a history book at night, or
a crime novel in the morning. What is your favourite
genre to read, when and why?
I like reading, but certainly not at night. I haven’t read in bed,
since I was a child, when I read in bed with a torch. Now, I’m
inclined to fall fast asleep over a book and wake up with my
nose on it, which I don’t like. I think a great moment for reading is
when you see that it’s pouring with rain, and think, ‘I can’t go for
my walk today, I’ll read a book’. Apart from my work, I do read
something every day.

Is there a book that sits in pride of place on your
bookshelf?
If we’re using the word pride, then I think my daughter’s books.
Flora Fraser’s ‘The Washington’s: A Revolutionary Marriage’. I’m
very proud of that.

You mentioned ‘Our Island Story’ earlier and have
previously listed ‘Gone with the Wind’ among your
favourite children’s books. What book would you
recommend to a young Dragon today?
I feel I’m so out of that world at the moment, although I would
want to recommend a history book. I have a very bright
granddaughter who is 13, but unfortunately, because of
COVID-19, I’ve not seen her lately. I subscribed her to the BBC
History Magazine, it is tremendously good, and it is exactly the
right level, I would guess. I subscribe to it myself and always read
very interesting things in it.

With a long line of best-sellers stretching back over
50 years to your still celebrated biography of ‘Mary
Queen of Scots’, I thought we should end with that
very frequently asked, and what you describe as
‘loving’ question; are you still writing? What’s next for
Antonia Fraser?
Well, I’m going to give you my classic answer. Only two things
are going to stop me writing. One is dementia, and the other is
death. Since I shan’t notice dementia, I will keep on writing, and
so that means death.

Do you have any ideas for another book after
this one?
Yes, I have, but I’d like Caroline Norton to have her moment.

*Based on the Dragon’s records as of 15.02.21. If you are, or know of, an OD over the age of 88 and still publishing books, please get in touch with the Development Office:
development.office@dragonschool.org. We’d love to hear from you!
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I began by asking Hugo where the idea for ‘Wildflowers for The Queen’ came from. “I was first inspired by
the ‘Plantlife Flower Power’ event at The Chelsea Physic Gardens and by the heartfelt message delivered by
HRH Prince of Wales about Plantlife and its aims.” In 2012, Plantlife published ‘Our Vanishing Flora’, a report
highlighting the loss of wildflowers from counties across Great Britain in recent decades. His Royal Highness
lamented this loss and called for the creation of new wildflower meadows in celebration of the 60th anniversary
of the Coronation. While the initiative successfully created 90 new wildflower ‘Coronation Meadows’ across the
UK, it also highlighted to Hugo the devastating loss of these landscapes. “A seed was sown in my imagination,
which then blossomed into a plan of action to help support the ongoing work and success of Plantlife and its
initiatives. If an image is worth a thousand words, then as a photographer that was my call to arms. I could
literally make the invisible visible.”

A seed was sown in
my imagination, which
then blossomed into a
plan of action

A Visual Celebration
fit for The Queen
Fourteen of the meadows featured in the book are Coronation
Meadows, and profits from the book will go to Plantlife. In
addition to Hugo’s striking photography, gifting readers a window
to rarely accessed wildflower meadows, the book features essays
from environmental allies such as Dan Pearson, Alan Titchmarsh,
Miranda Brooks and Nicholas Coleridge. He describes the
book as “a team effort.”

Photographer Hugo Rittson-Thomas (OD 1970) is
famed for his portraits of Her Majesty The Queen and
the Dalai Lama. He joined the Dragon in 1965 and
went on to Eton before reading Fine Art at Central St
Martins and Goldsmiths, University of London. Hugo
has published five books. His latest, ‘Wildflowers
for The Queen’, was photographed over the course
of one year and celebrates the UK’s surviving
meadows. Among those artfully captured are the
meadows of the royal homes of both Highgrove and
Sandringham.
In celebration of her Majesty The Queen’s Platinum
Jubilee in June 2022 and in recognition of Hugo’s
recent book launch, we spoke with him on the passion
behind the project, his experience photographing the
wildflowers and meadows, and the influences behind
where he is today.

‘Wildflowers for The Queen: A Visual
Celebration of Britain’s Coronation Meadows’
by Hugo Rittson-Thomas. In partnership
with the conservation charity Plantlife and
foreword by their patron, HRH The Prince of
Wales, was published in February 2021. Profits
from sales go to Plantlife.

Hugo’s love and interest in nature began as a child.
Growing up in the Cotswolds, he spoke of living in the
remote countryside with few buildings, roads and cars.
“I developed a strong affinity and sense of place in
Nature and less so the built environment. So, you can
imagine the Dragon was a great fit having lots of
open space. It gave children the freedom to explore
and have outdoor adventures on the playing fields,
and along the River Cherwell. Bardwell Road itself I
remember as being very leafy and Spring-like – well
perhaps not in shorts in the winter!” Thinking back to
his days at the Dragon, Hugo was reminded of the time
when he was allocated a yard of land on the School
allotment, just to the left of the gate as you cross the road.
“I remember being unbelievably excited to have my own
plot to work on, and even won a pack of seeds as a prize for
‘best effort’!”
Hugo describes wildflower meadows as “nature’s greatest
celebrations” and “as close to paradise on earth as you
can get.” He recalled his time photographing Park Gate
Down, Kent, as being one of the most memorable. “I shot a
rare monkey orchid, which had been believed to be extinct
until 1952, so seeing that was one of many floral highlights.”
However, when pushed to pick a favourite, he details two that
“really shone”:
The first, Muker Meadow, North Yorkshire: “It is truly like
nowhere else in Britain, it’s like entering another world. It
doesn’t boast the most striking or rare wildflowers, but what
makes it so special is it’s simply bristling with all of our common
and familiar meadow flowers like buttercups, thistles and red
clovers. For the 1400 pollinators in this meadow, most of which are
bees, it is exemplary in how it supports biodiversity.”
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The second, Joan’s Hill Farm, Hereford: “By contrast, it is a meadow full
of rare and delicate treasures and [when photographing] I had to be
incredibly careful how I walked through it. Vast amounts of different species
grow there and all in abundant quantity. I took a lot of photos that day, and
found it the hardest to edit as I was spoilt for choice.”
He cites the following extract written by Dr Trevor Dines from Wildflowers for
The Queen: A Visual Celebration of Britain’s Coronation Meadows:
The sheer quantity of common spotted orchids
(Dactylorhiza fuchsii) in some places is breathtaking. Their lilac flowers are so thick on the
ground that at times it’s impossible to put a foot
down and you find yourself momentarily rooted
to the spot. Common bird’s-foot trefoil (Lotus
corniculatus), cat’s-ear (Hypochaeris radicata),
tormentil (Potentilla erecta) and buttercups
(Ranunculus sp) provide a vibrant yellow
counterpoint. Softened by clouds of oxeye daisies
(Leucanthemum vulgare), the whole effect is
mesmerising.
Rarer treasures nestle in the sward too. Dyer’s
greenweed (Genista tinctoria), with spikes of
gorse-like flowers, has been used since Saxon
times to colour wool yellow or, when mixed
with woad (Isatis tinctorial), a rich green
colour. Greater butterfly orchids (Platanthera
chlorantha) inexplicably appeared in one field
recently and are gently spreading, raising their
white angel-like flowers to the sky. And in autumn
meadow saffron (Colchicum autumnale) burst
from the ground, their vibrant pink flowers
appearing without leaves and thus earning
themselves the moniker of ‘naked ladies’.
“Both meadows resonated with me as they date back to ancient times; ‘Muker’
means ‘new pasture’ in Norse – and the Vikings were in York in 866 AD! It’s
incredible to think they have survived for so long; they’re historical relics and they
belong to our national heritage as much as they belong to our environment.”
With lockdown having restricted our movements for so long, I asked Hugo for
his wildflower recommendations, once restrictions were eased. He advised me
to start local and pointed me in the direction of the map within his book, which
enables readers to find the nearest meadows to you.
“You’d be amazed at what is available on your doorstep. Magdalen College,
Oxford, which features in the book, has a stunning public meadow boasting a
sea of snake’s head fritillaries that create a rich magenta-purple scene. These
flowers were once plentiful but changing farm practices have made them a
rare sight.” He also recommended Blenheim Palace, a place of global historical
importance with a little-known wildflower meadow.

It is truly like nowhere
else in Britain, it’s like
entering another
world
Muker Meadow,
North Yorkshire

I finished my conversation with Hugo thinking about the future. He has most
recently taken photographs for a book called ‘Romantics and Classics: Style in
the English Country House’, which explores how owners blend contemporary
style with the traditional – his own house features, alongside Sir Roy Strong, Ed
Bulmer, Sting and Trudi Styler. Hugo also spoke of a future project in the pipeline,
currently under wraps, which would tie in with Her Majesty’s 70th Coronation
anniversary – he’s understandably very excited at the prospect, and we’re eager
to find out more. Watch this space …

As for my immediate future, well this project
has truly left me a wildflower obsessive! So, I
very much expect to be doing some wildflower
twitching again, with my camera of course

Joan’s Hill Farm,
Hereford
Magdalen College,
Oxford
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Why is diversity in farming so important?

Why Diverse Food
Production Matters

For thousands of years, humans have depended on a vast
diversity of species to produce food, medicine, fibre, fodder
and fuel. When we talk about diversity in farming, we are
referring to agrobiodiversity; the diversity of and within
species at the farm level – the crops and animals, and the
wider supporting biodiversity within the landscape – weeds,
pollinators, soil, fauna etc. Each species, big and small, has
an important role in balancing and improving that ecosystem
and ensuring its long-term productivity. Conserving this
diversity has enabled farmers, herders and fishers to adapt
and sustain their livelihoods in response to changing social
and environmental demands for millennia.

smallholders have continued to use traditional and diversified
forms of farming. They use organic and agroecological
methods and play a key role in the conservation of local
species diversity. Smallholders are the guardians of food
diversity, and if this is to be conserved successfully and
sustainably, they must be appropriately compensated.
Not doing so will only perpetuate poverty and will likely be
unsuccessful for conservation efforts in the long run.

On the surface, today’s food system appears immensely
diverse, with supermarkets stocked with products from all over
the world. In reality, our food system struggles with diversity
and has actively worked to reduce it. Of the estimated 300,000
plant species available for cultivation, three-quarters of the
world’s food comes from twelve plant varieties, with 60% of
the world’s calories and plant protein derived from just four
crops – rice, wheat, maize and potatoes. This is the legacy of
decades of agricultural and market policies, which promoted
the production of this select range of carbohydrates, primarily
grown within monocultures and reliant on machinery and
chemical inputs. Whilst this boosted global crop yields
and improved general food availability, less attention was
being paid to the quality and diversity of food produced
and consumed. Across the world, we have witnessed the
consequences; a global reduction in diverse diets leading
to increased malnutrition in its varied forms, a devastating
impact on agricultural ecosystems and widespread species
loss, and finally, the socioeconomic exclusion of millions of
farmers who cannot compete in a market dominated by large
agribusiness. Diversity is being lost across the board.

What does a lack of diversity mean for our future
food system?

Flora Donovan (OD 2007) is passionate about
food – where and how it is grown, and ultimately
how it impacts our health and environment.
Flora read International Development and
Spanish at the University of Leeds and went
on to work in research and events within the
charity sector. In 2017, she undertook an MSc in
Global Health with Disasters and Adaptation at
Kings College London, where she specialised in
the linkages between biodiversity, health and
agriculture. Flora has since enrolled at some of
the world’s best culinary schools and is building
a career within sustainable food.
We asked Flora to share what has driven her
interest in diversity and sustainability, and how
that has impacted her chosen career.

It means everything. It not only makes us very vulnerable to
any disruption in our food supply, but research also shows
that it will undermine our ability to produce food. We are
not researching, growing or valuing existing species whose
genes could be fundamental in developing varieties that
could grow in changing climates. The Irish Potato Famine
demonstrated just how risky it is to rely on a handful of crops.
By not conserving what we have, we are reducing both ours
and future generations’ ability to feed themselves.
Seed and gene banks are essential in ensuring that genetic
material is not lost. However, they are limited in that they
hold specimens, or frozen snapshots of species at the time
of collection. Without exposure to the outside world and
changing climates, their adaptive qualities are significantly
reduced, and there is a risk they won’t work when needed.
Instead, it is increasingly argued that species conservation
should be done at the farm-level, by creating markets that
demand and value diversity and better reward the farmers
who preserve it.

Can smallholder farmers provide the answers?
Smallholder farmers are the key to conserving
agrobiodiversity. Agriculture is the primary source of income
for 2.5 billion people. Yet, of 570 million farms globally, 83%
are less than two hectares in size and often amongst the
world’s poorest people. Without financial and market access
to commercial seeds, machinery and chemical inputs,

How did this knowledge shape your dissertation?
I have always been interested in the linkages between
nutrition, economics and conservation. My dissertation
explored the opportunities to create alternative market
structures that could benefit the millions of smallholder
farmers who produce food sustainably. I focused on Brazil, a
country that has a record of innovation in this area.
Governments are among the largest purchasers of food
– traditionally buying from larger producers for hospitals,
schools and other official bodies. This food is often bought in
bulk, of variable quality and imported. In 2003, Brazil adopted
a radical new approach to improve the socioeconomic
wellbeing of smallholder farmers, to tackle the substantial
malnutrition issues in the country, and encourage a transition
towards more sustainable farming.
A new government policy for school feeding programmes
required that at least one-third of food came directly from
farmers and farming cooperatives. If that food was farmed
sustainably, or by indigenous communities in biodiversity
hotspots, the government were prepared to pay up to 30%
more. With over 45 million students and with an annual
budget of £1.3 billion, of which £400 million had to be spent
on smallholder produce, this policy presented the opportunity
to create a sizeable, stable and structured market for Brazil’s
smallholder farmers.
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What impact did the policy have?
The incomes of participating farmers increased at almost ten times that of nonparticipants. This meant they could invest more in their land, crops, equipment,
training and logistics and were able to diversify into new markets. The diversity
and nutritional quality of crops grown on these farms also increased and included
highly nutritious native crops that had been missing from the land and diets for a
long time. These farms were also found to have higher levels of soil fertility, greater
species diversity and were more resilient against climatic shocks and stresses, such
as flooding and drought.
From a consumption perspective, multi-school studies showed that the policy
created a large demand for fresh, diversified food and minimally processed
products of cultural importance and high nutritional value. Schools regularly
exceeded the 30% minimum purchasing requirement.
When President Jair Bolsonaro took office in 2016, Brazil reverted to a policy that
bought from larger and foreign producers. Fortunately, other governments have
learned from Brazil’s efforts, and aspects of the programme have been incorporated
into the World Food Programme’s Purchase for Progress (P4P) initiative in 20
countries. It is definitely something that the UK government could learn from,
especially in light of the free school meal scandal during the COVID-19 crisis and the
changes that Brexit will bring to our national food system.

Much of my approach to life,
particularly my curiosity about the
world and the confidence to try new
things, comes from being an OD
How have you made an impact on a local level?
The one thing I learned from my time at the Dragon is to be curious and follow my
passions. So, alongside my Masters, I enrolled on the Sustainable Food Programme
at Ballymaloe Cookery School in Ireland, where I learned about growing, harvesting
and cooking locally produced foods. I also worked at a zero-food-waste catering
company, which produces high-quality dishes using surplus food from local artisans.
In 2020, I set up my own supper club, In Food We Trust, sourcing ingredients from
handpicked, local and sustainable producers in Wandsworth. Our base is The
London Cooking Project, a social enterprise, which rents out its space to aspiring
food entrepreneurs. The funds generated are invested in food-related community
projects. Unfortunately, lockdown put an end to all hospitality, so I actioned Plan
B, and I’m now retraining as a chef at Leiths School of Food & Wine. During the
latest lockdown, a fellow classmate and I set up a food delivery service called FxB
Weekend Food Boxes. Each Friday, a box full of delicious food is delivered to your
door, with a carefully curated menu designed to take you from breakfast to dinner.
With restrictions lifting and new skills up my sleeve, I hope to relaunch the supper
club business, while continuing to grow FxB. We all have to eat, so why not do it well?

https://www.foodwetrustlondon.com/
https://www.foodwetrustlondon.com/f-x-b-weekend-food-boxes
@infoodwetrust_uk @fxb_weekendfoodboxes

26/27
Ed Holroyd Pearce (OD 1995) is Co-Founder and Director of Virtual
Internships (VI), created to enable young people to gain work
experience and build their skillset from home. Whatever your career
field interests and wherever you are in the world, VI makes work
experience possible.
Ed and his team recognised a need for students and
recent graduates to prepare for remote work experience
and create a network of virtual connections to succeed.
The COVID-19 pandemic has made a kitchen office the
new normal, and remote working has quickly become
commonplace. With the launch of our Dragon 10 initiative
imminent, we spoke to Ed about VI and how our ODs can
benefit from this incredible resource.

The Future of
Work Experience
You began developing VI before the COVID-19 pandemic, recognising a need ahead of
remote working becoming the norm. What were your original reasons behind this innovative
and incredibly timed initiative?

Ed Holroyd Pearce
(OD 1995)

There were two main drivers for us. Firstly, remote work was becoming more accepted in different industries
pre-pandemic. We felt it was important to recognise that remote work needs specific skills, which can be gained
and strengthened through remote work experience. The second driver was accessibility. When we previously
delivered in-person programs, there were always people who couldn’t participate, either due to caring
responsibilities, disabilities, or existing work or study commitments. Remote work experience
can reduce a large number of barriers, and we’re trying to leverage this to
maximise accessibility to work experience for candidates that otherwise
wouldn’t have these opportunities.

How does the virtual internship experience compare to an in-person internship? What are
the benefits and barriers for both the intern and the employer?
Our opinion is that neither one is better than the other, with each programme offering different types of
experience. The most important thing is for young people to improve their self-awareness and ability to
articulate their experience, particularly focusing on skills they have and how to showcase those skills
with tangible examples.
One significant advantage of a virtual internship is the flexibility of location. A host company can
participate from any location, and access talent from anywhere in the world. Likewise, a student could
be studying part-time in Bristol while interning part-time for a company in America or China.
There may be practical elements of an in-person internship that are considered barriers for some candidates. For
example; a long or costly commute, having to relocate to an expensive city or having to adhere to rigid working hours
alongside a family caring commitment. Other barriers may be less tangible but just as affecting. For example, anxiety caused
by new environments, new people and new equipment can detract from a first internship, particularly for those struggling with a condition or a disability.
Similarly, for the host company, paying for travel or relocation costs and providing desk space and a computer can be considered barriers. These can
be reduced or removed by operating a remote internship programme.

Virtual Internships currently offers 18 different career fields, and
two tracks – one with an international focus and the other
with a career field focus. What are the current opportunities
available, and do you see these expanding?

What are the most common motivations behind
getting involved with VI?
For companies, the most common reasons given are building
a diversified talent pipeline, having a real task that needs
doing and will best suit an intern, and offering current staff
professional development and management experience.
For students and graduates, during the COVID-19 pandemic,
the primary motivation was that their existing or expected
internship plans have changed and they are therefore
considering a virtual internship. Prior to the pandemic, it was
generally focused on flexibility – being able to intern alongside
other work/study/caring commitments. For many candidates,
the international element is a big draw too; our 3500 host
companies are spread over 70 different countries.

How does the ‘virtual employability curriculum’
support the intern? What support does the intern
receive throughout their experience?

It’s been really refreshing to see students and host companies become
more open-minded about what can be achieved online and constitutes
a valuable internship. I think this trend will continue and believe that industry
exposure should be a serious consideration for young people. So much can be
achieved remotely, equipping them with knowledge and vocabulary of an industry,
which then translates into confidence when stepping onto the next rung of the
career ladder. We are retaining our 18 career fields and, in order to provide even
closer matching of candidates to opportunities, continue to work on a deeper
mapping of skills and roles within those fields.

Summer 2020 saw you working with 424 companies and placing
1015 virtual interns. With many companies now operating from
home, have you seen an increase in interest from universities,
students and companies in VI?
Absolutely. The COVID-19 pandemic has been a catalyst to remote working, and
we anticipate many companies will stay partially, if not fully remote for a long
time into the future. This means an increasing value will be placed on ability and
experience of working remotely. In the latter months of 2020, we saw interest
peak as universities and companies, in particular, were able to start proactively
exploring the upsides and opportunities that remote internships could offer for their
whole audiences; rather than just finding solutions for those whose summer 2020
internships had been affected.

How many interns go on to achieve employment within the career
field they’re interested in?

We use a North American skills framework broken down into
modules, which the intern accesses alongside their internship
– normally for 1-3 hours per week. This helps interns realise the
skills they already have, those they need, and those they are
building during their internship. This self-awareness of skills is
essential and is then enhanced with better skill-articulation;
talking about your skills with industry-specific confidence.
We run expert webinar series’ and provide candidates with
coaching calls during the internship to reaffirm this skill
awareness.

Many of our participants complete the program while studying at university in their
first or second year, and so are unable to take up offers received. Nevertheless, to
date, we have 36% overall post-program employment. For specific subgroups and
at certain times of the year, it gets much higher.

What skills are most commonly and effectively
developed through an online internship?

For larger companies looking to run bespoke programmes, we have a new
Corporate Programming department.
Email corporate-programming@virtualinternships.com

The NACE framework has eight core competencies. These are
problem-solving, oral & written communication, teamwork
& collaboration, leadership, digital fluency, global and
intercultural fluency, professionalism & work ethic, and career
management. We believe these are the most important skills
that can be effectively developed through an online internship.
Every intern should complete their internship with the ability to
detail at least one excellent example of each skill.

You work closely with the company and intern to
create a project that benefits the intern; how does
this process work?
Proactive host companies will create placement plans which
need minor tweaking. Others need much more guidance to
make sure a project is mutually beneficial and comprises the
right number of hours. Supervisors often vastly under, or over
estimate what an intern is capable of when writing their first
placement plan. We deliver most of this work through our Host
Company Portal, which was developed in 2020.

How do our prospective OD interns and OD companies get
involved?
For companies, our program is free. We welcome any company with three or more
employees, formally registered anywhere in the world. Get in touch: https://www.
virtualinternships.com/host-companies/

For students, there are both self-funded and university-funded
routes. Contact your university’s career service to see if there’s
funding. If not, we welcome self-funded candidates who
will receive a 20% discount on application when
using the code ‘OD Discount’.

Find out more about Dragon 10 and
how to get involved.
development.office@dragonschool.org

through winning games, marbles was only played in the
Christmas Term. Marble matches, sandpit marble runs and marble
trading were a Dragon’s introduction to negotiation, sales and
customer service.

Playground
Traditions

There were a surprising number of rules involved in playing marbles,
such as ‘reboundsies’, ‘bouncsies’ and ‘keepsies’. Natural obstacles
added an extra element to the game, especially the drain between
the museum and the science block.
At Bun Break, many Dragons would dash to the sandpit to begin
creating their marble runs. As some of you might remember, the
aim was to roll your marble down the run, and every marble you
hit on the way down you won. But, if your marble fell into a trap or
got stuck, you would lose your marble. A trap was a large hole with
leaves and thin sticks covering it. The trap was then covered in sand
and blended into the run. Marbles would fall right in. For ten-yearolds, that’s pretty good.
Conkers, like marbles, was only played in the Christmas Term.
The trend only lasted a few weeks each year because everyone’s
conkers would be smashed very quickly. The playground would
often be covered in broken conkers. I remember the pain of
someone ‘missing’ and slamming the conker into my knuckles.
Easter Term in the playground usually saw a fashion craze such as
Pokemon, Digimon, Yoyos, Tamagotchis, Finger skateboards, foulsmelling gel pens and even sherbert straws and giant gobstoppers
from Gimbels. I remember Pokemon hitting the School like a crazy
obsession. Dragons with their pockets full of Pokemon cards were a
common sight, with trades taken very seriously.
D and C block was also the year Tamigotchies and Digimon filled
the Dragon with little bleeps and piles of 2D excrement. Few of the
gel pens actually smelt like the desired flavours. I remember cola
and chocolate being the worst.
A craze that always amazed me was sherbet
straws from Gimbles, the sweet shop that
used to be on North Parade. This craze lasted
several years, and the sherbert became another
currency that ran alongside other trends such as
finger skateboards.

The Dragon, like many schools, has its own playground traditions.
However, there is something special about Dragon playground life. Not
only is the playground a vital part of the Dragon learning experience,
but it is also a source of traditions that only you and other members of
the Dragon community can talk about.
James Belcher (OD 2003) was at the Dragon between 1998-2003. He
took a dive back into some of those playground traditions and trends
that existed during his time as a young Dragon ...
I shall start with an object that all mid 80’s students to early 00’s Dragons will recognise. Yes, it’s the green fabric
Gas Mask Bag pencil case (replacing the metal army pencil cases in 83/84). It was part of the unofficial Dragon
School uniform that many of us carried with pride as we entered E block. I remember the robustness of the case,
the long strap and how we could personalise it in any way we wanted. Supplied by an Army Surplus Store in
Botley, these bags were designed to be worn by the army, so just about tough enough for a young Dragon. I
think I had mine until B block; when it pretty much disintegrated due to restyling with blunt safety scissors.
Whilst in B block a sort of maturity kicked in. CE exams were on the horizon, you had to start thinking about
your next school, and it was the first year you could wear trousers in every term. Before this; thick navy corduroy
shorts had been the norm for most of the year.
Probably the most traditional game I remember playing at the Dragon was marbles. This was not just a
playground game; it was an industry for an enterprising young Dragon. Often bought from Boswells or earned

The creation of something
new is not accomplished
by the intellect but by the
play instinct

The summer was very much a mix of the biggest
craze that year, sport and exams. Due to the
better weather, some areas of the fields were
Carl Jung
used as a vast playground. You may remember
‘Eggy’, which was a game often played
throughout the year. All you needed was a tennis
ball, a piece of wall and your hands. The only place you couldn’t
play ‘Eggy’ was anywhere on the ‘Tin Can’, now replaced by the
stunning glass-walled Forum. When the ball hit the thin metal
wall of the ‘Tin Can’, it would make a loud bang sound and shock
anyone inside.
I recall most vividly all the enjoyment that the Dragon playground
gave to Dragons of all ages. Every five-minute break was used for
discovery and adventure. Bun Break and Lunchbreak brought more
advanced escapades and time to enjoy each other’s company.
These moments gave Dragons time to play, learn and succeed.
A Dragon teacher, who cared for so many of us, recently told me
about an E blocker who challenged an A blocker to marbles and
won, all during a five-minute break. The winning E blocker
returned to lessons beaming with pride; this was a success
not to be under-rated and shows how important the
playground is to Dragons. After all, Dragons need
to fly and breath fire every now and again.
A vast amount of human learning comes from
playing. Like animals playing, human play is a vital
part of education. The Dragon embraces play and
extra-curricular learning through activities and sport.
However, play created purely by young Dragons is incredibly
important. It is also something they will remember for the rest
of their lives.
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Unlocking
the Opportunity
to Excel

Staff Spotlight
Introducing Jonathan Turner,
Director of Sport

Firstly, may I say what a pleasure and privilege it is to take
on the role of Director of Sport at the Dragon. The School
has forged an outstanding reputation for sport and I
intend to build on the many success and strengths of our
existing provision. We will continue to strive for excellence
and champion maximum participation by developing
a programme that provides a breadth and variety of
opportunities for the children to experience and enjoy.
My love for sport was born and developed, as a young boy on prep school sports fields, much
like those here at Bardwell Road. I attended St. George’s, Weybridge, and it was there that my
passion for sport was fostered. After leaving school, I was fortunate to attend Loughborough
University, where I enjoyed competing in sport at an elite level. I played National League
Hockey for 15 years and club cricket in the Surrey Championship. I am in the twilight of my
career, but I continue to enjoy playing the occasional game of Vets Hockey or turning out for
my Old Boys Cricket Team. In my spare time, I love to watch sport. I am a Rugby fanatic and
hold a season ticket at Harlequins; I am also a long-suffering Arsenal supporter.
I arrive at the Dragon via Shrewsbury House, where I spent six years as Sports Coordinator;
this was followed by a further six years as Director of Sport at Eagle House. Most recently I was
Head of Physical Education for four years at St. George’s Junior School, Weybridge. My first year
at the Dragon has certainly been an interesting one. It has been challenging for us all; the
challenges presented by the COVID-19 pandemic have been considerable. However, I believe
despite the changes we have had to make and the obstacles we have had to overcome, we
have seen the Dragon at its very best. We have continued to excel in the face of extraordinary
adversity. The response of the entire School community to these unprecedented times has
been resourceful, resilient and creative, which is entirely in keeping with the Dragon ethos.
Perhaps the most significant disruption to sport during this period has come in the
suspension of inter-school fixtures. The absence of regular matches has enabled reflection
in several areas. Yet, what is beyond dispute is that it has revealed how significant sports
competition is to the DNA of the Dragon and schools in general. So many dimensions of
the match experience, that have been taken for granted have been revealed as significant
whilst they have not been possible. Regular competition provides a focus for learning and
preparation. For many pupils and parents, it is the highlight of the sports experience. The
year group fixtures, the all-important match teas, the atmosphere around national cups, and

Regular competition
provides a focus
for learning and
preparation
the excitement of competition have all been shown
through their absence – to be central to many schools’
culture. This is undoubtedly true of the Dragon.
It is vital to acknowledge that there is more to physical
activity than matches against other schools. It is clear
that competition will only ever engage a proportion
of pupils, and that high-quality alternatives must also
play a significant role in our provision. This should
also exist alongside a vibrant culture of health and
fitness. However, school sport is a complex concept
that comprises a series of different and overlapping
components. Inter-school competition is one of those
crucial parts.
During this period of fixture hiatus, what has been
proven beyond doubt is that sport plays a crucial role
in the Dragon’s educational experience. Competition
provides a focus for effort and improvement,
excitement, a social bonding like no other and lifelong
memories. It is a distinctive part of the week and a high
point for many.
As we emerge from this pandemic, and some
semblance of normality begins to return, we are
provided with a unique opportunity to reflect
and review our sports programme. However, one
fundamental will remain: our commitment to the
philosophy of Sport for all. This will continue to drive
our vision for Dragon sport. It remains our objective for
all our young Dragons to learn, develop and achieve
through their participation in sport. Most importantly,
we want young Dragons to enjoy their experience and
develop a lifelong love for physical activity as a result, in
whatever form that takes.
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The Dragon welcomes up to five new bursary
pupils each year, meaning that at any one time,
up to 25 pupils are being supported by our bursary
programme. Truly transformative, each award
averages between 80% and 100% of the child’s
termly fees.
We are fortunate to maintain strong relationships with our former bursary
holders, long after leaving the Dragon and moving on to their next adventures.
One such pupil is Milly Taylor (OD 2012), a former boarder who has recently
graduated with First-Class Honours from the University of Lincoln. In her own
words, Milly describes what it means to be a Dragon and what made her time
with us so special.
“The Dragon puts you first. Your development is the most important thing to
the School, and I can say first-hand that the long lasting and positive impact
continues long after you leave and become an adult. Once a Dragon, always
a Dragon.
It is impossible to pinpoint what I have gained most from my time at the
Dragon. First and foremost, it taught me to believe in myself no matter what. I
have gained a tenacious attitude that enables me to stay focussed on my goals
and always make the best out of a situation, a skill I will continue to use for the
rest of my life.
My love for languages and the arts started at the Dragon and stayed with me
through to university, where I achieved a First-Class Honours in Drama and
Theatre. I truly believe that without the Dragon ethos behind me, I wouldn’t have
achieved what I have today. All my Dragon memories are ones that I cherish. I
especially remember the ‘B Block Challenge’, where we were tasked to create a
start-up business to raise money for a charity of our choice. I remember coming
together to support each other and show one another what we had achieved.
I have fond memories playing in big band and brass band on my trombone;
although this isn’t something I have continued, I can still hold a tune! I spent my
whole Dragon journey singing with the chamber choir and Blue Dragon singers,
even reaching the BBC Songs Of Praise Choir of the year, which can be found
on YouTube even now. Many at the Dragon would be pleased to hear that my
passion for singing has never changed.
Opportunities like these are what make the Dragon so unique. Not only will you
be blessed with a challenging and high-quality education, but you will also be
inspired as an individual to be the best you can be, by showing your peers and
yourself that you can take challenges in your stride no matter what background
you come from. My bursary allowed me the chance to discover my potential.
You never know what each day will bring, so take every day with happiness and
a positive mindset, and you in turn, will excel.
Supporting the bursary program is increasingly important. It allows pupils
from all financial backgrounds to experience a Dragon Education. Bursary
pupils are no different to any other pupil, but there is something gratifying and
special about witnessing a young Dragon excel and grow knowing that you

Milly Taylor
(OD 2012)

have made an impactful and lasting difference to their lives. You
have given that young individual the ability to take a step closer
to reaching their goals, and being the best representative of the
Dragon community that they can possibly be. I, for one, can say,
after everything I have been given from the bursary fund, I am
incredibly grateful and very proud to call myself an Old Dragon.
Opportunities like Milly’s are made possible through the continued
philanthropic support of the Dragon’s community of ODs, parents
and friends. Combined, your gifts enable our bursary holders to
receive an education that would otherwise have been financially
prohibitive. These children enrich the lives of those they encounter,
as well as being enriched by the wonderful and inclusive family they
find at the Dragon.”

To donate to our
Transformational Bursary
Programme, please
complete a donation form.
To discuss giving
opportunities, please contact
the Development Office.
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100 Years
From the Archives

Renovation and
Transformation
Renovation and reinvention of the Dragon landscape are
nothing new. For as long as the Dragon has been ‘the
Dragon’, the School has been building and adapting to
the ever-changing needs of pupils and staff.

Our last issue of The OD announced the imminent transformation of
our E Block playground, a build generously funded by current parents
Desmond Shum and Ci Sun. As planned, the playground situated at
the back of E Block was transformed into a striking new play area. The
revitalised playground is now packed with colourful spaces to play and
benches to relax, and our E Block children have been making the most
of their new space. It has had such an impact on the daily lives of the
children in the Lower School and encouraged a lot of imaginative play.
Small-scale refurbishment is continuous at the Dragon, with our IT and
Estates teams hard at work throughout the year, making the most of
quieter times during half-terms and holidays. Never has this been more
apparent than in the past 18 months, as the Dragon embarked on an
academic year of ‘blended learning’. We adapted our provision, using
Zoom and Firefly, optimised resources, assignments and teaching
methods to go online and, in doing so, retained our vibrant Dragon
curriculum of lessons, sport, music, drama and clubs.
So far this academic year, we have seen the installation of remote learning
cameras and interactive touchscreen panels introduced into every
classroom and meeting room across both School sites. This upgrade in
technology and adaptive learning style enables our ‘blended learning’
provision to continue. Whilst lockdown measures have eased, resulting in
the majority of Dragons returning to School, many remote learners remain
all over the world. Daily Tutor time and live-streamed lessons have ensured
our overseas Dragons are well connected with teachers and friends. The
children can feel part of the classroom setting and learn alongside their
peers. For those restricted by time difference, the lessons are recorded and
made available to attend at any time.
Attendance was in the high-90% every day as teachers welcomed
children from across the world into our classrooms. Our ‘Disco’
presentations and Spectrum talks also continue to take place via Zoom,
again connecting the classroom and speaker to all young Dragons,
whether in-School or learning from home. The Dragon has grown and
learned as a School community together over the three lockdowns. From
successfully holding virtual parents’ evenings across every year group to
live-streaming assemblies and performances, we have all acquired new
skills and techniques that will stand us in good stead for the future.

The classroom is
a wonderful place
to be. It is now a
bright, colourful and
flexible space where
imagination flows

So much time spent
between those
posts playing ‘goals’
in Bun Break
Tim Chamberlain (OD 1996)

On Sunday 8 November 1920, the Dragon
welcomed the Bishop of Oxford and previous
Headmaster of Winchester College, Dr Hubert
Burge, to preside over a service of dedication
of our Memorial Cross. This year, 100 years
ago, to the day on Sunday 8 November
2020, we acknowledged 100 years
since the dedication of the Cross.
The idea of a war memorial at the Dragon was first
suggested by Lieut-Col Stuart Taylor (OD), known
to many as ‘Fluff’ in a letter to the Editor of The
Draconian …
“…the time has now arrived for the consideration
of a memorial to the gallant Dragons who have
given and who may be called upon to give
their lives for their country in this great war…”
At the time of writing, 350 ODs were serving,
of which 39 had lost their lives in service to
their country.

Head of Year 2,
Megan Robinson

In addition to the technical upgrades across the School, the exterior of the
much-loved Museum has been repainted, and the steps replaced.
The programme of Prep classroom refurbishment began this Easter,
following the complete refurbishment of our Year 2 and Year 3 Pre-Prep
classrooms during the Christmas Term. The classrooms have benefitted
from new carpets and furniture, and have been decorated with new
pinboards to proudly display the children’s work. The new tables double
up as whiteboards, enabling the children to jot down ideas and show their
working out, which has proven to be a very popular addition with both
young Dragons and staff.
A great deal of building and refurbishment work at the Dragon has been
achieved with the generous help of the Dragon community. From the
double-height Library, to moving our Art and D&T department to large
bright art rooms with views towards the River Cherwell. Creative plans
continue to be devised for further developments, generating innovative
spaces for learning and performance. Our surroundings may change, but
our ethos remains the same, to provide an environment where our young
Dragons can flourish and exercise their potential.

Charles Lynam, father of the then Headmaster, Skipper Lynam, designed our sculptured Cross, having
been the author of many works on Archaeology and an expert on Old Crosses. Sadly, Charles was unable
to attend the inaugural service and a photograph of the Memorial Cross, in situ, was sent to him and
remained on his bedside table until his death.
To this day our Remembrance Service, inclusive of pupils, staff, Old Dragons and friends of the School, is
held beside the Cross.
Although this year’s arrangements were different, the Dragon community came together in their own
communities and kept the spirit alive one hundred years on.
On this Remembrance Sunday, 8 November 2020, we remembered the 80th Anniversary of the Battle of
Britain, and acknowledged 100 years since the dedication of the Cross. Current pupils Solomon and Olivia,
alongside Deputy Head Clare Strickland and Group Captain Martin Johnson RAF (Ret’d) laid wreaths.
We looked back with gratitude and gave thanks for the countless men and women who have died in the
service of their country and we look forward with hope to a time of peace and reconciliation. The Service
included ‘No Ordinary Sunday’ by Jon Stallworthy (OD 1948), and a reading from the book of Revelation,
Chapter 21, describing a time when there will be no more war and when suffering and conflict will give way
to happiness and peace. As has been a tradition at the Dragon, the service concluded with ‘The Rowan
Tree (Trad.)’ played by William Morris on the bagpipes.

To this day our
Remembrance
Service, inclusive
of pupils, staff,
Old Dragons and
friends, is held
beside the Cross
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Daniel Berger (OD 1977)

In Memoriam

Daniel Berger was hugely compassionate and generous to
all, courageous (fearless in fact), caring, considerate and
fair, colourful and confident, completely selfless in every way,
committed to so many good causes (he despised injustice), a
consummate listener and the best friend a person good wish for!

Guy Fairburn, Head of
Rugby, and his wife,
Emily, on the birth of
their son, Oliver, on 13
May 2021

I have yet to meet a person with a bigger, stronger heart than
Danny and I have yet to meet anyone who would say an ill-word
about him.

Edmund King QC (OD 1988)
Dragon School is extremely sorry to announce that Edmund King
QC, Dragon School Governor and former Dragon pupil (OD 1988),
died on Christmas Eve following illness. Edmund was at home in
Oxford and his family were with him.

When it came to family and friends, Danny came into a category
all on his own! If there was a World Championship in being
someone’s friend, Danny would have won it year after year…his
unrelenting appetite to help others when in need was truly ‘biblical’
and he would always put the needs of others before his own.

Edmund will have been known to many throughout our School
community. He was always tremendously supportive of the Dragon
and our thoughts and prayers at this sad time are with his wife
Louise and his two children, both of whom are themselves ODs.

Finally, whilst I insist that we laugh, celebrate & take comfort from
the 1000’s of individual & collective memories we shared together
with Danny, for my part at least, I will also love, remember and
miss you each and every day for the rest of my life!

Edmund joined the Dragon in C Block and credited his three years
at the School with having a formative effect upon his life. Edmund
gained an Academic Scholarship (Election) to Winchester College
and went on to read Jurisprudence at Balliol College, Oxford.
Edmund was awarded a first class degree at Oxford and was also
awarded a Kennedy Scholarship to complete the prestigious LL.M.
(Master of Laws) at Harvard Law School. He was called to the Bar
in 1999 and specialised in Commercial and Commercial Chancery
work. Edmund was appointed as Queen’s Counsel in 2018.

“Daniel was taken too early, loved by a great many and will be
forgotten by none.“

We are extremely grateful for the wonderful contribution that
Edmund has made to the Dragon School community and he will be
greatly missed. The School flag was flown at half-mast on Thursday
7 January as a mark of our deep respect for Edmund.

Congratulations

Marc Spittle,
Caretaker, and
his partner, Katie
Munson, on the birth
of their daughter,
Audrey, 6 March 2021

The full list of available obituaries is
available here

Christopher Woods (OD 1954)
Former Parent, Former Staff
Born in 1940, Chris Woods joined the Dragon as a boarder in 1949
at Plummer’s, under Joc Lynam’s headmastership. As a pupil at the
Dragon Chris learned to swim, when the River Cherwell served as
the School pool, a far cry from the heated indoor pool that current
Dragons enjoy. After the Dragon, Chris moved to Rugby, where he
developed his lifelong love of classical music. From Rugby, he went
up to Corpus Christi College, Oxford, where he read Classics.
In 1967 he married his cherished wife, Ana, and started his teaching
career in Surrey, moving back to his beloved Oxford in 1976, with
two children, John Paul and Alexandra (later to become Dragons
themselves), in tow. He took up a teaching post at the Dragon,
under the guiding hands of the great and fabled Inky and Guv. He
spent 18 happy years as a schoolmaster at the Dragon, working
alongside so many fine colleagues, and finally retired in 1994. More
recently, he took great pleasure in seeing his three granddaughters
join the Dragon in 2016, and he returned to the Lynam Hall on
several occasions to see them perform.
Chris spent his retirement years in both Oxford and Valencia,
Spain. Chris had a lifelong love of music, books, and cricket, any
combination of which guaranteed his happiness.
On 15 February 2021, Chris died peacefully in Valencia, listening
to an opera and wearing his Dragon tie. Although challenged
by long-term ill health, he remained positive, enjoying life to
the full, with his loving wife Ana always by his side. He has
left an enormous hole, but his cheerful optimism, the gentle
encouragement he always offered, and his unfailing kindness will
always be remembered. A true gentleman.

2021
Lalage Shakespeare (née Mais) (OD 1944) on 13 January 2021
Dr Jonathan Moy-Thomas (OD 1954) on 16 January 2021
Godfrey Hodgson (OD 1947) on 27 January 2021
Julian Taylor (OD 1942) January 2021
Colin Baillieu (OD 1943) on 2 February 2021
James Stevenson (OD 1948) on 8 February 2021
Christopher Woods (OD 1954, Former Staff & Parent) on 15 February 2021
Ruth Webber (OD 1945) March 2021
Carlie Tufnell (OD 2012) on 9 March 2021
Dr Christopher Strode (OD 1942) on 23 April 2021
Ivor Gordon Bowden (OD 1939) on 23 April 2021

2020
Lawrence Colvin (OD 1958) on 2 September 2020
Sheila Freeman (Former Staff) on 7 September 2020
Peter Russo (OD 1945) on 18 September 2020
Anthony Land (OD 1952) on 24 September 2020
Tom Meinhard (OD 1949) on 15 October 2020
Dr Alexander Weiss (OD 1951) on 30 October 2020
Alice Rosalind Tolson (née Baker) (OD 1944) on 7 November 2020
David Pow (OD 1952) on 23 November 2020
Christopher Cherry (OD 1955) on 30 November 2020
Tim Tomlinson (OD 1961) on 9 December 2020
Patrick Dockar-Drysdale (OD 1942) on 9 December 2020
Daniel Berger (OD 1977) on 15 December 2020
Edmund King (OD 1988, Governor, Former Parent) on 24 December 2020
Professor Robert Stevens (Former Parent) on 30 December 2020

Paul Cooke (OD 1961) and his wife, Mo, celebrated their Golden
Wedding Anniversary, 13 February 2021
The Dragon would like to congratulate Edoardo Mapelli Mozzi
(OD 1997) and his wife, HRH Princess Beatrice, on the news that
they are expecting a baby, this autumn.

development.office@dragonschool.org

www.dragonschool.org

In 2020-2021…

62
Interactive boards were
installed. That’s 1 in
every classroom and
meeting room

716
virtual instrumental
lessons were completed
each week on 25 different
instruments

175,000
bees make up our 7
Dragon beehives

5

1914

was the year the first female
member of teaching staff
joined the Dragon

schools were sportingly
challenged by the Dragon
in virtual fixtures

Over

£5 million
has been raised for
our Transformational
Bursaries Fund since
its launch in 2002

110

Dragon QUEST activity
sessions took place across
the 5 modules

100

years since the dedication
of the Dragon Memorial
Cross
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8 million
minutes have been spent on
Zoom by Dragon staff since
September 2020

